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1. Our Code of Conduct

1.1 Scope of Application

This Code of Conduct applies to all Keliber employees, whether temporarily or permanently
employed, directly employed or supervised. In this document they are referred to “employees”.

1.2 Governance and Implementation

This instruction is owned and approved by Keliber Board. Every Keliber Management Group member
is responsible for communicating and implementing instruction in their own organization.

1.3  Vision and Values

Climate change concerns us all, affecting the success of companies, investors and consumers – now
and in the future. Keliber wants to contribute and empower people to make right, climate smart
choices in their everyday lives.

We are accelerating e-mobility and smarter energy storage by producing high-quality lithium in
Europe in a sustainable and progressive manner.

Our choices are guided by four values – openness, ambition, efficiency and respect.

1.4 A Safe and Responsible Working Community

We foster a responsible and safe work community. We treat each other respectfully, appreciatively
and justly.

All Keliber employees have a duty to follow working and safety instructions as well as instruct others.
We require that all service providers, contractors, subcontractors and partners in co-operation are
committed to our safety principles and safe working ways.

All our sites have zero tolerance for intoxicating substances, and we ensure safe working
environment with effective testing practices.



Code of Conduct (EN) 4 (9)

 Keliber Oy | 0752546-7 | +358 (0)10 567 060 | Toholammintie 496, 69600 Kaustinen, Finland | www.keliber.fi/en

1.5 Well-being at work and professional development

We invest in work well-being and offer possibilities for professional development. Keliber is a
workplace, where innovativeness, development, openness and honesty matter. We encourage each
Keliber employee to proactively develop their competency; it is everyone’s right and responsibility.

1.6 Work community of mutual respect

We treat each other with respect, appreciation and fairness. We cherish mutual respect. We do not
tolerate harassment, abuse, insulting behavior or bullying.

1.7 Diversity and inclusion

We do not tolerate discrimination based on background, age, gender, disability, sexual orientation,
religion, marital status, social original, political opinions, membership of trade unions, or other
similar factors. In recruitments, we aim to advance the diversity of the labor force. Together we
create a culture, where everyone has the possibility to participate and develop the work community.

1.8 Human rights

We respect human rights determined in The United Nations Declaration of Human Rights as well as
the ILO Declaration on Fundamental Principles and Rights at Work. We do not accept, support or
advance actions that create conflicts or violate human rights. We do not accept or use any form of
forced or child labor.

We also expect our partners and subcontractors to respect the principles of the UN and ILO. We seek
to ensure that the products and services we acquire are produced responsibly.

1.9 Freedom of association

Keliber’s employees have the right to be members of trade unions and participate in trade unions’
operations. We follow collective agreements.

1.10 Political activities

As a company, we do not participate in political activities or support them. As private persons, our
employees may freely support different communities, political, religious or charity organizations.
However, political activities must be strictly separated from the work role as a Keliber representative.
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1.11 Privacy

We respect privacy and protect the personal and contact information we use. We collect, handle and
preserve personal information only for a legitimate interest, with care and in accordance with
legislation.

2. Sustainable development, openness and
collaboration

2.1 Shared value

We create and strengthen a way of working that is sustainable for people, the environment and
economy. Sustainable and responsible business creates ownership value and well-being for our
stakeholders. Keliber’s direct economic impact results from product sales, employment and tax
income. Our indirect economic impact is reflected on our operating area through the value chain.
We have a positive effect on the development of our industry and society. We support research and
development in our industry through the close collaboration we carry out with research and
educational institutes.

2.2 Environmental responsibility

We minimize the environmental impact of our operations. The process developed for our mining
operations represents the most advanced and efficient technology in terms of technical, economic
and environmental factors. We improve it through principles of continuous improvement.  We work
in circular economy to enhance utilization of materials.

We develop environmental management internally and together with authorities, partners and our
other stakeholders. We consider environmental aspects preventively when making business
decisions.

2.3 Communications and stakeholder relations

We identify those who are affected by our operations and ensure adequate information. When
planning significant changes we collect views beforehand. We actively collaborate with our
stakeholders. We want to be a neighbor and partner who is open and engages in discussion. We seek
solutions and dialogue, even in difficult issues.
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3. Legislation and good business practices

3.1 Against corruption and bribery

When making decisions, we consider the interests of Keliber, our employees, customers, owners and
society. We have zero tolerance for all corruption or bribery, and we require the same from all our
partners and subcontractors. For example, business gifts and hospitality must always be within
reasonable limits and in accordance with our practices. In interactions with the authorities and
decision-makers, we follow our Code of Conduct as well as EU and Finnish regulations.

3.2 Partners, subcontractors and representatives

We only collaborate with responsible partners, subcontractors and representatives. Our
collaboration relations are carried out in accordance with our principles and in a transparent way.
We expect our partners, subcontractors and representatives to follow laws and regulations and to
respect the same principles as we do in our Code of Conduct. We want our collaboration to build
both Keliber’s and our partner’s reputation as a responsible instance.

3.3 International trade

We operate within an international business environment, where products, services and information
move across national borders. We follow laws and regulations applicable to international trade.
These include, for example, embargos and sanctions, along with customs legislation regarding
importation and exportation.

3.4 Against money laundering

We follow all laws that prohibit money laundering and financing for illegal or unauthorized purposes.

3.5 Fair competition

We engage in fair, responsible competition that follows current laws, regulations and internal
guidelines on competition. In no way do we participate in operations that limit or prevent
competition. We always respect others’ immaterial property and confidential information. We do not
use unauthorized or unethical means of acquiring information on our competitors.
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4. Use and protection of Keliber’s property
and information

4.1 The company’s property, trade secrets and confidential
information

We use all Keliber’s resources honestly and efficiently. We protect the company’s property from
theft, disappearance, damage and misuse. Property includes both physical property, such as
premises, equipment, machinery, raw materials, final products, vehicles, as well as immaterial
property, such as confidential information, immaterial rights and information systems.

We use and share Keliber’s confidential non-public information only in accordance with the
company’s guidelines. Information obtained from our suppliers, customers and other business
partners is managed in accordance with applicable laws and agreements.

4.2 Conflicts of interest

All our decisions and business transactions are in the best interest of Keliber, and they are not to be
based on our own interests or those of our related parties. We identify conflicts of interest and
abstain from making decisions that involve or may involve a conflict of interest. A situation or
possibility of a conflict of interest is always reported to the supervisor.

4.3 Insider information

We protect confidential business information and do not utilize or express insider information.
Retaining information confidentiality is of particular importance when a Keliber employee possesses
insider information regarding the company.

4.4 External communications

We are open and transparent especially towards shareholders and other interested groups. Highest
responsibility for the company’s external communications falls under the company’s CEO.
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5. Sales and marketing

5.1 Product safety, quality and information

We follow laws and regulations regarding the safety of our products. We share information on the
possible dangers as well as safe use of our products. In our daily work, we follow instructions on the
safe use of chemicals.

We offer our customers high-quality products and services safely and within the agreed schedule.
When researching and developing new products, we follow high ethical principles in acquiring and
processing information.

5.2 Customers and customer relations

We expect our customers to follow current laws and regulations.

5.3 Truthful marketing

We seek to create long-term customer relations. In all our marketing and marketing communications,
we are truthful and accurate.



Code of Conduct (EN) 9 (9)

 Keliber Oy | 0752546-7 | +358 (0)10 567 060 | Toholammintie 496, 69600 Kaustinen, Finland | www.keliber.fi/en

6. Consider, prevent and address problems
Following our Code of Conduct is the responsibility of every Keliber employee. Think before you act:

· Is a business transaction or decision in accordance with the law?
· Is it in accordance with our values and way of working?
· Do you think it has been carried out in a right and objective manner?
· Should the matter become public, what kind of impression would it make of our operations?

If you are unsure, consult your supervisor. It is their responsibility to advance the use of our Code of
Conduct in their teams.

Report any suspicion or knowledge of violations of our Code of Conduct immediately. All reports will
be taken seriously and handled with strict confidence. The cases will be examined in accordance with
the current processes, and all activities violating the principles will be addressed. If you wish to ask
for advice or report activities in violation of our Code of Conduct, you may turn to

· your supervisor,
· Keliber’s human resources specialists or
· the company’s CEO.

Suspected misuse of funds or violations of stock market regulations is to be reported directly to the
person in charge of the company’s internal audit.

Additional information on the subjects addressed in this instruction can be found in Keliber’s policies
and guidelines on different subjects.

Keliber Oy
Toholammintie 496,
69600 Kaustinen

www.keliber.fi/en
+358 (0)10 567 0600
info@keliber.fi


